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You notice a violation of the Canadian Labour Code Part Il Health and Safety.

Report the violation to your immediate manager. 127.1(1) CLC

No time limit.

File either verbally or in writing. 127.1(1.2) CLC

= If violation resolved: Complaint ends. 127.1(2) CLC
» If complaint unresolved at first level (immediate manager) then the complaint is
elevated to the local OSH committee. 127.1(3) CLC

Person who investigated the violation. 127.1(4)

Immediate manager investigates, and if agrees, resolves violation at this level.
If manager disagrees, elevate to the local OSH committee for investigation.

Section 147 of the CLC prohibits an employer’s reprisal for exercising rights conferred under
the CLC
Part I

Local OSH committee investigates, if the investigation concludes a violation occurred, the
investigator will give the employer recommendations on how to rectify the situation.
While there is no “appeal” there are situations in which the complaint can be elevated to
Labour. These are the two that an employee can elevate:

(b) where the employer has failed to inform the persons who investigated the complaint of
how and when the employer intends to resolve the matter or has failed to take action to
resolve the matter; and

(c) where the persons who investigated the complaint do not agree between themselves as
to whether the complaint is justified This would be where the local committee cannot agree,
not immediate manager and employee.

Canada Labour Code Part Il

version 1.0 2023-04-16



